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(I)I/IJIOJIOFI/I'IGCKI/IC HayKI/I

Cmambs nocesiyena 2eHOepHbIM UCCIeO08AHUAM, AGIAIOWUMC OOHUM U3 NPUOPUMEMHBIX HANPABTIEHUT COBPEMEHHOT
JIUH2BUCTUKU, U PACKPBIBAEH 2CHOEPHYIO CREYUDUKY AHSNOAZBIYHO20 HOBOCMHO020 mekcmd. OCHOBHOe BHUMAHUE A6-
MOp aKyeHmupyem Ha GHAIU3e 2eHOEPHLIX 0COOEHHOCHEN UHBOPMAYUOHHOU CIPYKMYPbL HOBOCMHO20 MEKCMA U PAa3-
UYULL 8 CaMUux UHPOPMAYUOHHbIX OI0Kax. B pabome maxace paccmampugaiomes 6IusHUsL COYUOKYIbMYPHBIX U NCU-
XON02UYECKUX PAKMOPO8 HA 0COOEHHOCU MEKCMONOPONCOCHUSL HCYPHATUCTOB-MYACUUN U HCYPHATUCTIOB-IHCCHUYUH.

Kniouegvie cnosa u ¢ppasvi: TeHOEPHBIE UCCIEAOBAHNUS; TUHTBUCTHKA; HOBOCTHOM TEKCT; MH()OPMAILMOHHAS CTPYK-
Typa; MaccoBO-MH(OPMAMOHHBIH AUCKYPC.
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Boneoepaockuii ecocyoapcmeennwiil yHugepcumem
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HUHO®OPMAIIMOHHAS CTPYKTYPA HOBOCTHOI'O TEKCTA B TEHIEPHOM ACHEKTE®

B namHO# cTaThe paccMaTpHUBAIOTCA TEHIACPHBIE OCOOEHHOCTH HH()OPMAIMOHHOW CTPYKTYPHI HOBOCTHOTO
TekcTa. MaTepuaioM HcclefoBaHUs TOCTYXXIIA HOBOCTHBIE TEKCTHI, BRIOpaHHbIE U3 OpuTaHcKuX raszer (quality
papers) The Observer, The Times, The Guardian, The Independent, The Telegraph, moCKOIbKY B JaHHBIX ra3eTax
YEeTKO MPOSIBIISETCS TEHACHIUSI MAKCUMaIbHO 00bEKTUBHO MH(OPMHUPOBATH COLIMYM 00 OOLIECTBEHHO 3HAYUMBIX
coOBITHsIX, poucxoasauiux B mupe (World News) u B ctpane (UK News). AHaau3 HOBOCTHBIX TEKCTOB, OMHUCHI-
BAOIUX OOIIECTBEHHO 3HAYUMBIC COOBITHS 3a MEPHO] CeHTAOph-sHBaps 2005-2006 rr. (00veMm 10 1. J1.), MO3BO-
JIUJT BBISIBUTH TEHJIEPHbIE OCOOEHHOCTH B MH(OPMALMOHHON CTPYKTYpe HOBOCTHOTO TEKCTa M Pa3JIMuusi HENOo-
CPEICTBEHHO B MH(DOPMAIIMOHHBIX OJI0KAX.

CremyeT OTMETHTH, YTO HAaHOOIbIIIee BHUIMAHHE CIIOKHOMY aCHEKTy OpPraHW3aIllid HOBOCTHBIX TEKCTOB YACIIILII
B cBoux paborax T. A. Bau Jleifik. ABTOp MpeLIOKMIT aOCTPaKTHYIO CXEMY HOBOCTHOTO TEKCTa, COCTOSIIYIO U3 CO-
TJIACOBAaHHBIX KAaTETOPHH U HA3BIBAEMYIO MAKPOCTPYKTYpOi. DTa mepapXxudeckas CXeMa COCTOUT U3 TaKUX COTIAco-
BaHHBIX KaTeropuii, kak Kpatkoe Conepxanune (3aronoBok u Beogaka), ['maBnoe CobOriTre, [Tocmencreus/Peakrs,
®oH, Karanor, Ucropus, Kommenrapuu [1]. Cemantrdeckoe coepkaHue HOBOCTEHN pacKpbIBA€TCs MO XOAY TEKCTa:
camasi BaxHass HHPOPMAIUS BBIPAYKACTCS B MEPBYIO OUYepeb, Haiee MCIOIb3YeTCs CTpaTerus, GopMUpYyoImas Tak
Ha3bIBAEMYIO PEJIEBAHTHYIO CTPYKTYPY MPEACTABICHUS! HOBOCTHOTO TEKCTA.

[TpoBeneHHbIIT aHATU3 TIO3BOJIMI YCTAHOBUTD, YTO MYKYMHBI-KYPHAJIHUCTBI, KAK IIPABUIIO, UCTIOIb3YIOT CTPYKTY-
Py HOBOCTHOTO TeKcTa, pazpaboranHyio T. A. BaH J[eiikoM, TOr/a Kak aBTOPBI-KEHIIHBI UCIIOIB3YIOT T€ XKE CaMble
HH(POPMAIMOHHBIC OJIOKH, HO B WHOMW IMOCIEIOBATEIILHOCTH. DTO 00YCIOBICHO PA3HOW CTEICHBIO PEIICBAHTHOCTH
Ka)XJJ0ro 0JIOKA JJIsl MYXKUYUH U KEHIINH.

PaccmoTtpuM reHaepHBIe 0COOCHHOCTH HHPOPMAMOHHON CTPYKTYPHI HOBOCTHOTO TEKCTA B CTAaThe, HATMCAHHOM
Mxonom Kapsenowm [2]. B 3aronoBke cratbu 1 BBojke B c:xaTOM BHJE HM3JI0)KEHA OCHOBHAsI TeMa HOBOCTEH: KeH-
[IMHBI B YaCTHOM CEKTOpPE YKOHOMHKH ITONTy4YaroT 3a 4yac paboTel Ha 45% MeHbIIE, YeM MYXYUHBI, pad0Tast TIOTHBINA
pabounii nens. Bemen 3a Bomkoit et temarndeckuii 610k ['maBaoe CoOBITHE, B KOTOPOM peanm3yeTcs Oolee ne-
TanpHOE ommcaHue coObrtus: It (the Equal Opportunities Commission) said the average hourly rate for male full
timers is £13.75, while women working full-time average £10.65 and women part-timers get £7.60 [Ibidem]. /
Ilo oannvim Komuccuu no pagHviM 603MONCHOCMAM, CPEOHAS NOYACO8AS CMABKA OJIsl MYMCUUH, PabOmarouux
noanvil 0env, — £ 13.75, 6 mo 8pems Kax JHceHWuHbl, 3auamvle NOIHLIL PpAboUUll OeHb, NOIYYAIOMm 6 cCpeoHeM
3a uac £ 10,65, a 3a nenoauwiii pabouuti denv — £ 7,60. 3atem cneayet Tematudeckuii 610k KommenTtapun, B Ko-
TOpOM peanusyercs HHoOpMaIKs 0 NPUYMHAX TeHAEPHOr0 HEPABEHCTBA B OIUIATE TPYZAa U OLIEHKA 3TOTO COObI-
THA npenceaarenemM Komuccnu o paBHBIM BO3MOXKHOCTIM Jenny Watson: Jenny Watson, the EOC chair, said the
gender pay gap was unacceptable. The government had legislated to tackle the problem in the public sector -
where pay disparities are not as glaring - but ministers have no plans to make private employers follow suit.
Women working in the private sector are being left behind in the struggle for equal pay [lbidem]. / Ilpedceoda-
menv Komuccuu no pasnvim 603modicHocmam owcennu Yomcon ckasan, Ymo pasHuya ¢ oniame mpyoa s6Jsemcs
Henpuemaemou. Ilpasumenbcmeo u30ano 3aKOHbL, NO360JAIOWUE peuumb NPoOIeMy 68 HaACMHOM CeKmope — 20e
Pasauyus He CMoJb 80NUIOUWUE, — HO MUHUCIPbL He COOUPAIOMCs 3ACMABIsIMb YACMHbIX pabomodamerneil nocje-
dosams ux npumepy. Kenwunvl, pabomarowue 8 4wacmHom cekmope, OCMAOMcsa No3aou 8 6opvbe 3a pasHyIo
onnamy mpyda. Jlanee aBrop omsath nepexoaut k ['maBHomy CoObituio: The EOC analysed earnings data from
the Office for National Statistics and found the gap between male and female full-timers in the private sector
is £3.10 an hour or 22.5 %. The gap between male full-timers and female part-timers is £6.15 or 44.7 %.
In the public sector, male full-timers average £15.20 an hour, against £13.18 for female full-timers [Ibidem]. /
Komuccua no pasuvim 803MONCHOCMAM NPOAHANUUPOBANLA OAHHbIE O 00X00aX om YnpasieHus HAYUOHANLHOU
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CMAamucmuKkyu U 0OHAPYIHCUIA, YMO DA3HUYA 6 NOYACOBOU Oname mpyod MYMHCYUH U HCEHWUH, padomarouux
noauwvitl pabouutl oens, cocmasasiem £ 3.10, unu 22,5%. Myoicuunol, 3ansamole noanviil pabouuli 0etb, ROAYYAOm
Ha £ 6,15, unu 44,7%, 6 uac 6onvue, yem dKHceHWUHbB, pabomarowue Henonbvlil pabouull deHv. B cocyoapcmeen-
HOM CeKmope MYx*CuuHbl, pabomarowue NOaHbI pabouuil deHs, nonyyaiom 6 cpeonem £ 15,20 6 uac, a sxcenuu-
nol — £ 13.18. CnenyromuM B HOBOCTHOM TeKcTe TosaBIsieTcs: 61ok [locnencTus. 3aBepmiaeTcst cTaThsl TeMaTH4Ie-
ckuM Osokom DoH, B KOTOPOM peaynsyeTcst HHpopManus o MpuInHax co3panus The Women at Work Commis-
sion, W CHOBa aBTOp LUTHpYyeT odunuaneHOoe Juuo: The Women at Work Commission, chaired by Margaret
Prosser, was set up to look at discrimination that persists 30 years after the equal pay legislation was passed.
Ms Watson said it should look at the segregation of women into low-paid areas of work and the lack of part-time
working at senior levels [Ibidem]. / Komuccus no éonpocam scenwun 6 cghepe mpyoda noo npeocedamenbCmeom
Mapeapem Ilpoccep 6vina cozdana, umobsl credums 3a OUCKpumunayuei, komopas coxpansemcs 30 nem nocne
mo2o, Kax Obll NPUHAM 3aKoH 0 pasHol 3apabomuou niame. I-oca Yomcon cxazana, ymo Komuccus 00AHCHA
pacciedoeams Cyyau cezpecayuu JHCeHWUH 6 HU3KOONIAYUBAEeMbIX chepax pabomuvl U OMCYMCMEUs HenoiHo2o
pabouezo ous Ha evicuux yposnsax. Takum odpaszom, [xon Kapsen cTpykrypupyeT HH(MOpPMALHIO B CBOEH cTaThe
caenyromuM obpasom: Beonka, ['maBHoe CoOwitne, Kommenrtapun (Ilpuuwnnsr), 'maBroe CoOwitne, Ilocmen-
ctBust, @oH, e B COOTBETCTBHH C TPUHIIUIIOM PEIEBAHTHOCTU WH(POPMALUU BaXKHBIC TTOCIEACTBUS IPUBOISTCS
B MIEPBYIO 0YEPEb, HOIPOOHOCTH COOBITHS JAOTCS IIOCIIE OOIIEro YIIOMUHAHHS O COOBITHH, IPUYNHBI BOZHUKH O-
BEHUsI SIBJICHUSI WM YCIOBUS €0 CYIIECTBOBAHHUS YIIOMHHAIOTCS MOCIE OMUCAHHS CAMOTO COOBITUSI MIIM €r0 MO-
CIIEJICTBUM, KOHTEKCT COObITHS U (hOHOBasi HHPOPMALIUS JAIOTCS B MOCIEAHION ovepens. Ha Hamn B3risa, Takoe
pacrmonoxeHre HHGOPMAIMOHHBIX OJOKOB 00YCIOBINBAETCS KAYECTBAMH, TPATUIIMOHHO MPHUITUCHIBAEMBIME O 0-
LIIECTBOM MYXXUHHE, — TAKUMH KaK JIOTHYHOCTh, PAllMOHAIBHOCTb, CKIIOHHOCTb K Pa3MbIIUICHHIO.

PaccMoTpuM Tereps reHepHble 0COOEHHOCTH MH()OPMALMOHHON CTPYKTYPBl HOBOCTHOTO TEKCTa Ha MpUMEpE
cratbu Xwmnapu OcOopH [3], r1aBHOM TeMOM KOTOPO# Takke SIBJISETCS TeHAepHas AUCKPUMHUHAIMS B OIIATe TPY-
na. Xunapu OcoopH (Hilary Osborne) HaurHaeT moBecTBOBaHUE Takxke ¢ BBoaku: The government has been urged
to take action after an official report revealed that although the gender pay gap has narrowed, it remains
in double figures [Ibidem). / IIpasumenbcmey HacmosmenbHo peKOMeHOYemcs NPUHAMb Mepbl NOCie Mmo2o, KaK
6 opuyUaILHOM 3aKTIOUeHUU ObLIO CKA3AHO, YMO, XOMsL PA3Pble 6 Onjame mpyod COKpAMUICS, PA3HUYA 6 ONIAme
usmepsemcs 6 0gysHaunvix uyuciax. Jlanee cmemyer I'maBHoe CoOvrtue: The figures, published 30 years after
the introduction of the sex discrimination act, show that in the year to April 2005, women working full-time earned
on average 17.2% less than their male colleagues [Ibidem]. / Lugppwi, onybauxosannvie yepes 30 nem nocre 6ge-
Oenusi akma OUCKPUMUHAYUY NO NPUSHAKY NOAd, nokazvleaiom, ymo 0o anpens 2005 200a sceHujunvl, 3aHsAmMble
noauwlll pabouutl deHv, 3apabamviéanu 6 cpeonem Ha 17,2% menvue, wem ux Koinecu-myxicyunsvl. 3aTeM, B OTIIH-
YUE OT «MYKCKOI» HH(POPMAIIMOHHOW CTPYKTYphl HOBOCTHOTO TeKcTa, Bcies 3a ['maBHbIM CoOBITHEM HJIET HOBBIM
TemaTHdeckui 6110k Mcropus, T1e aBTop CpaBHUBAET Pa3phlB MEXKAY «MYKCKOW» H «KEHCKOW» 3aprutatamu B 2004
u 2005 rr.: The gap has narrowed to its lowest level ever, but is only 0.6% less than last year, when men took
home 17.8% more than women [Ibidem]. / Paspuie cokpamuacs 00 camoz2o HU3K020 NoKa3ameis 3a 6Cl0 UCHOPUIO,
Ho pasnuya cocmasuna ecezo 0,6% no cpasnenuio ¢ npedvioyuum 200om. Mbl ToaraeM, 4To Takas MocjeIoBa-
TEJILHOCTh OJIOKOB CBSI3aHA C HAMEPEHUEM YKYPHAIUCTKU MOAYEPKHYTh, YTO U3MEHEHUS YPOBHS JUCKPUMHUHAILIUH
[0 CPABHEHHMIO C MPOIIUIBIM F0JIOM MHHUMAIbHBI M TeHJIEpHAasl TUCKPUMHHAIIMS BCE €Ille CYIIEeCTBYeT. YoTpedie-
HUE CPaBHHUTEIILHON CTENEHH MPHIAraTelibHOrO lowest, Hapeuust only CBHICTENBCTBYET 00 IMOIMOHATIBHOW BO-
BJICUCHHOCTH aBTOpa B COOBITHE. 3aTeM Clie[yeT TeMaTtuueckuit 6siok IlocnencTBus, NpeCTABICHHBIN B IIUTATE:
The Fawcett Society said that if the gap continued to narrow at this rate it would take 20 years for women
to achieve equal pay [Ibidem]. / Obwecmeo @ocemm 3aa6un0, ymo eciu paspuvlé OyOem COKpPaAWAMvbCsi 8 MOM Hce
memne, Mo JHceHWUuHbl 000bIOMCsL PaHOU 3apabomuol niamel auws wepes 20 nem. Creayomum OJOKOM HICT
KomMeHnTapuii, peanu3yomuidi HHOOPMALKIO, COAEPIKAILYI0 BBIBOJBI, Pa3MBILIUICHHS O COOBITUM, HO OHU HIYT
HE OT aBTOpA, a U3 yCT aBTOPUTETHOTO Jinia, npeacrasuteis The Fawcett Society Keiit bemuamu (Kate Bellamy):
Every thinking person would agree that it's not right for women to be paid less than men - but that's what still
happens even after 30 years of equal pay legislation [Ibidem]. / Jliobou 30pasomviciswuil 4eno8eKx co2nacumcs,
YUMo MO He CNPABEONUBO, KO2OA HCCHWUHAM NIAMAN MEeHbULE, YeM MYACUUHAM, — HO IMA HeCHPA8edIUsoCnb 6CE
ewé umeem mecmo Ovims oadice cnycmsi 30 1em nocie nPUHAMuUs 3aKOHA 0 PAGHOL 3apabomHOL niame.

Benen 3a Kommenrapusimu uaet tematudeckuii 0stok [locienctsus, peanusyronuiics B nurare: She (KateBel-
lamy) added: "We are calling on the government today to take bold new measures to end the unfair pay gap that
causes so many women to be financially dependent on a partner or the stat. The Equal Opportunities Commis-
sion (EOC) said the figures were "grim ", adding that 30 years after the introduction of the Equal Pay Act, it was
clear the law had reached the limits of its usefulness, "Unless radical new action is taken, another generation
of women can expect to suffer the injustice of unequal pay, " said the EOC's acting chairwoman, Jenny Wat-
son [Ibidem]. / Mwt npu3svigaem npasumenbcmea ceco0Hs, Ymoovl NPUHAMb HOBble peuumenbhble Mepbl, Ymoobl nNo-
JIOJCUMb KOHEY HEeCnpagedausoll onaame mpyod, KOmopds npugooum K momy, 4mo mak MHO20 JHCeHUUH OKA3bl6d-
10Mcst PUHAHCOBO 3aBUCUMBIMU Om napmuepa uau cmamucmuxu. Tlo dannvim Komuccuu no pasuwim 603MOiCHO-
cmam (EOC), yugpol ovinu «mpaunvimy, a yepes 30 iem nocie 66edenust 3aKoHa 0 pasHotl onjame mpyoa Oulio sc-
HO, Ymo 3aKoH He Jdocmue npedenog ceoell noiesHocmu. «Ecnu ne nocnedyem paduxanvho noswlx Oeticmeuil,
Mo Opy20e NOKOJeHUe JHCeHWUH makoice Oyoem cmpadams om Hecnpaseodnugoli HepasHoll ONIaAmsl mpyoay, — CKa-
3aaa devicmgyrowui npedcedamend Jocennu Yomcon.
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Hanee npencrasnen 0ok ®ow, cnuparomuiics ¢ Kommentapusmu: Its general secretary, Paul Kenny, said:
"There is a culture in British industry where job segregation is seen as normal, but this has to be brought
to an end [Ibidem]. / B 6pumanckoii npomviuiienHocmu cespe2ayus paccmampusaemcs KaK HOpMAaibHas, HO 3Momy
HYJICHO NOJIOdHCUMb KOHey. 3aKIIOUNTEeNbHBIN 010K — KoMMeHTapuy, peann3yemblil B BepOaIbHON OIEHKE COOBITHS
MuHHCTpOM Mo aenaMm >keHmuH Tecer J[xoBen (Tessa Jowell). Takum oOpa3om, «KeHCKas» HH(QOpMAIOHHAS
CTPYKTYpa HOBOCTHOTO TEKCTa IpeICTaBlIeHa cIenyromuMu Onokamu: Bromaka, I'maBroe Cobritne, Mcropus, [1o-
cnencreus, Kommentapuu, [locaencreus, ®on-Kommenrtapuu, Kommentapuu.

B pesynbTate aHanm3a MaTtepuana ObUIN BBIIBICHBI TEHICPHBIC PA3IHYH HE TOJIBKO B HHPOPMAIIMOHHOH CTPYK-
Type, HO U B caMHX HH(popMannoHHbIX O0Kax 3aroioBok, [locnencreus, ®on, Kommenrapun.

PaccMoTpuM reHaepHbIE OCOOCHHOCTH 3arojoBKa. 1pajuIMOHHBIE >KEHCKHME IoMUHaHTHl Kilche, Kinder,
Kirche, xak npaBuio, CHIXarT Npo(ecCHOHAIBFHYIO 3HAUUMOCTD KEHIIMHBI B TJ1a3ax MpeacTaBUTeCi TPOTHBOIIO-
JIO)KHOTO TI0J1a, YTO, BEPOSITHO, BHIPA)KAETCSl B MACCHBU3ALNH SI3BIKOBBIX KOHCTPYKIMI, HOMHHUPYIOIINX TPOeccHo-
HaJIbHYIO JIEATEIbHOCTD JKeHIIMHBL. CpaBHuM Women earn 17,2% less than men [Ibidem] u Women are paid 17,2% less
than men [2]. Indopmanmonnslii 610k @oH OoJblle 10 00bEMY B CTAaThSIX, aBTOPAMU KOTOPBIX SBIISIFOTCS JKEHII[H-
HBI, a 0ok IlociencTBust darie BcTpedaeTcsl B CTAThSIX aBTOPOB-MYX4HH. [Ipudem cremyer OTMETHTh, 9TO aBTOP-
KEHIIMHA, KaK IPaBHIIO, IOBECTBYET O ITOCIECACTBHUAX COOBITHS ITyTeM [IUTHPOBAHMS TOJDKHOCTHBIX JIHILI, 3 MyKIHUHA-
XKypHaJIUCT — cBoero Jyimna. Crexyer oOpaTUTh BHUMAaHUE Ha TeHAEPHBIE pa3nnins B 010ke KomMMeHTapnu, KoTopsie
TaKKe pEaNn3yloTCs B LUTHPOBAHMM. AHAIM3 MaTepHana IOKa3al, 4YTO Yy JKCHIIMH ATOT OJIOK TpeicTaBiIeH
B OonbiieM o0beMe, 4eM y MyX4uH. Ha Hamr B3rian, 3To 0OyCIOBIEHO TEM, YTO aBTOPHI-KEHIMHBI JEICTHPYIOT
OTBETCTBCHHOCTH 3a MH(OpMANMIO Ha KOTO-TO, YTO OOYCIIOBIMBAETCA TAKUMH XapaKTEPUCTHKAMH, TPAIUIIHOHHO
MIPUIHCHIBAEMBIMU COIIMYMOM >KEHILIUHE, KaK OCTOPOXXHOCTb, HEYBEPEHHOCTb, HEPELIUTEIBHOCTb, B TO BpEMs
KaK aBTOPBI-MY>KUYMHBI MTPOSIBIISIIOT MHYOPMALIMOHHYIO OTBETCTBEHHOCTb. [IpOBe/IeHHBIN aHAIU3 MMO3BOJIMI YCTaHO-
BUTh, YTO MYKYHMHBI-)KYPHAJIUCTBI, KaK IPaBUJIO, BKIIOYAIOT B HOBOCTHOW TEKCT LUTAThl C COJAEPKATEIBHO-
¢axryanbpHOM MH(OpMaLUen (IPUYKHBI, TOCIAEACTBUS COOBITHS), TOT/IA KaK KEHIIUHBI-)KYPHAINCTBI CKIOHHBI TIe-
penaBath B IUTATaX COJAEPHKATEIBHO-NOATEKCTOBYIO HH(POPMAIIHIO.

Taxkum 00OpazoM, aHaIH3 HCCIEAYEMOTO MaTepHana JacT OCHOBAHHS YTBEP)KAATh, YTO I'€HAEpHAs crenuduka
nH(pOpPMAIMOHHON CTPYKTYpPhI HOBOCTHOT'O TEKCTa IPOSIBISIETCS: 1) B MOCIIEAOBATEIILHOCTH PACIONIOKEHNS HHDOP-
MalMOHHBIX OJIOKOB; 2) B caMuX MH(OPMAILIMOHHBIX Ostokax. «Myxckash» nHpOpMannoHHas CTPYKTYpa HOBOCTHOTO
TEKCTa COBIMAAACT CO CTPYKTYpOH HOBOCTHOTO TEKCTa, pazpadboTanHoil Ban Jleiikom, Torja Kak aBTOPBI-KCHIIMHBI
UCTIONB3YIOT T€ XK€ caMble MH(POPMaNNOHHBIE OJIOKH, HO B MHOW IOCIIEA0BATEILHOCTH, YTO OOYCIOBIEHO Pa3HOU
CTETICHBIO PEJIEBAaHTHOCTH KAXKJOT0 OJIOKA IS MY>KYMH M KEHIIWH. Pa3nuans B nHGOpMaIMOHHBIX OJ10Kax 3aroso-
Bok, ®oH, [TocnencTBus, KoMmmeHTapuu 00yCIIOBICHBI TAKUMHU TPAIULIMOHHO MPUIHCHIBAEMBIMU COLIMYMOM YKEH-
LIMHE XapaKTEePUCTUKAMHM, KaK OoJbllas dMOIMOHAILHOCTh MO CPABHEHHIO C MY)XYHMHAMHM, OCTOPOIKHOCTh, HEYBE-
PEHHOCTb, HEPELIUTENLHOCTh. YTO KacaeTcsi My)KCKUX XapaKTEpUCTHK, BIUSIOLIMX Ha NPEICTaBICHHOCTh WH(OP-
MAalMOHHBIX OJIOKOB HOBOCTHOI'O TEKCTa, TO K HUM OTHOCSITCS IOCJIE0BATEIbHOCTD, JIOTHYHOCTh, HH(OPMAIIMOHHAS
OTBETCTBEHHOCTb, MEHbIIIAs CTETIEHb IMOIIMOHAIBHOCTH.
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INFORMATION STRUCTURE OF NEWS TEXT IN GENDER ASPECT
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The article is devoted to gender studies, which are one of the leading trends of modern linguistics, and reveals the gender features
of the English news text. The author pays special attention to the analysis of the gender specifics of the information structure
of news text and differences in information blocks as themselves. The paper also examines the influence of sociocultural
and psychological factors on the peculiarities of text-forming by male and female journalists.
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