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FEMALE IMAGES IN THE GERMAN TAVERN LOCUS OF SASHA CHERNY’S POETRY

Zhdanov Sergei Sergeevich, Ph. D. in Philology
Siberian State Academy of Geodesy
fstud2008@yandex.ru

The article considers the female images appearing in tavern locus marked with Germanness in the poems of S. Cherny. The de-
scription of these characters is based on two literary traditions. On the one hand, it is the female version of the type of —good
German”, which was formed in the Russian literature in the XIX century. On the other hand — in the literary description
of the German women-waitresses the connection with domestic symbolist tradition is shown, in which tavern locus is described
as infernal. In addition, the image of the heroine-German within the framework of this space is marked with the motif of eroti-
cism (from rude bodily to platonic) and with the mixing of mythical-poetic water and fire origins.

Key words and phrases: the Russian literature of the XX century; Sasha Cherny; poetry of the Silver Age; Germanness; infer-
nality; chronotope; tavern locus.

YK 81'42
Duinon0rnyecKne HAayKu

B cmamve uccnedyemca 3aumooeticmsue 1eKCUUECKUX, epAMMAMUYECKUX U CUHMAKCUYECKUX CPeOCme8 peuesoco
6030eticmaust. Ananus 6e0emcsi Ha OCHOBe AMINOSI3bIYHBIX OUZHEC-MEKCHO8 HAYYHO-NONYIApHo20 cmuis. Paccmam-
PUBAOmcs maxue Kame2opuu meKcma Kaxk apeyMeHmamusHoOCms U cyeeecmugHocms. OO0CHO8bI8AIOMCS 8bl180ObL
0 OUXOMOMUU OGHHBIX KAME2OPUL 8 AHATUZUPYEMOM Mune mexcmad, a maxdce 0 CMUIUCUYeckol ouggysnocmu
U3YYAeMbIX UCIOYHUKOS.

Kniouesvie crnosa u ¢pa3bl.’ peueBoC BOSHCﬁCTBHe; APryMCHTATUBHOCTL; CYITTCCTUBHOCTDB; MAKPOTCKCT, OH3HEC-TCKCT.

HNBanoBa Kcenusi BragumupoBna
Mockosckuii 2ocyoapcmeennviil Yuusepcumem umenu M. B. Jlomornocosa
ivaxlasa@gmail.com

CPEJACTBA PEYEBOI'O BO3I[EI‘/iI‘CTBI/I$I B CUCTEME TEKCTOBOI'O EAMHCTBA:
B3AMMO-JIEACTBUE U B3AUMOCBSI3b"

TekcTOBBIN ypOBEHB BO3JEHCTBUS B TEKCTaX OM3HEC-TEMATHKH INPEICTAaBIsACT OOJBIION MHTEpEC IS MCCIeN0-
BaHUS, TIOCKOJIBKY MMEHHO Ha TEKCTOBOM YPOBHE MPOHMCXOIAT B3aUMOJCHCTBUE M CHHTE3 OTIEIBHBIX SI3BIKOBBIX
cpenctB. Ha TeKcTOBOM ypOBHE OCYIIECTBIISIETCS] HHTETPALMS YaCTHBIX (YHKIMH B 0011ee KOMMYHUKaTHBHOE TIPO-
CTPAHCTBO, a CTPYKTYPHO-CMBICIIOBBIE CBSI3U CKJIAZBIBAIOTCS B €IUHYIO CXEMY, TETEPMUHUPOBAHHYIO 3aMBICIIOM aB-
TOpa TEKCTa. DTO IO3BOJSIET PACCMOTPETh JAHHBIE CPEICTBA KAaK CHUCTEMY, NPUHUMAs BO BHUMAaHHE KOMMYHHKa-
THUBHYIO 33J]a4y aBTOpa U IPOTHO3MPYS MOTEHITHAJ BO3ICHCTBUSA HA ajipecara.

ApryMEHTaTUBHOCTb M CYTTE€CTUBHOCTD SIBIISIOTCS JBYMsI HauOoJee 3HaYNMbIMU XapaKTepUCTUKAMHU TEKCTa, KO-
Topble (POPMHUPYIOTCS OTOOPOM OTAENBHBIX peueBbiXx enuHul. Kak ormeuaer I'. A. BpyTsH, apryMeHTaTHBHOCTh
MIPE/CTaBISIET COOOM JOKAa3aTeNbHOCTh TE3HCA, KOTOpasi 00eCIeunBaeTCs MOCIeJOBATEIbHBIM IIPUBEACHUEM JI0BO-
JIOB B 3alIUTy €ro MCTUHHOCTH [2]. KaTeropust apryMeHTaTUBHOCTH CBs3aHA, MpPEXAe BCEro, ¢ MHPOPMATUBHON
(GyHKIMEH TEeKCTa M aleuIHell K JOTMYeCKON COCTaBIISIOIEH KOTHUTHBHOTO IMPOILECca BOCHPHATHS, OJHAKO 3a-
TparuBaeT TaK)Ke U SMOLHOHAJIBHYIO Cepy pelMIHEeHTa. APTyMEHTBI MOTYT OBbITh KaK (JaKTOJIOTHUECKUMH (CCHLIKH
aBTOpa Ha HAayYHbIE HIMIUPUYECKHE 3aKOHBI ¥ MPUHIIHIIBI), TAaK U EHHOCTHBIMU: OOpalleHNe K COLMAIbHBIM, KyJIb-
TYpHBIM, 3THYECKUM M MOpPaJbHBIM HOpMaM. Kpome TOro, B KauecTBe apryMEHTOB MOTYT OBITh HCIIOJIB30BaHbI
HarJIsHbIE TIPUMEpbI, KOTOpble KOMOMHMPYIOT BO3JICHCTBHE Ha JIOTUKY W Ha YyBCTBA, B YAaCTHOCTH — OOpallleHHE
K OnorpauuecknuM JAeTajsiM JesTeIbHOCTH KaKOH-JIM00 M3BeCcTHOW JMIHOCTH. [TomoOHOE BKIIIOUEHHWE, C OJHOM
CTOPOHBI, ITPEACTABISIET cOO0H HAOOp OmNpeeNeHHbIX (aKTOB U3 XKHU3HH, a C APYTOH, — (haKThl TIIATEILHO 0TOOpa-
HBI, ¥ UX [I0J]a4a BCETAa YMOIIMOHAIIEHO OKpAIlIeHa, JTHIIeHa HEHTPaTbHOCTH.

Cornacuo E. B. [llenecTiok, apryMeHTaTUBHOCTb B3aUMOCBSI3aHA CO CIEAYIOIMIMMU XapaKTePUCTUKAMH TEKCTa:
HCTHHHOCTBIO MPECTAaBICHHON MH(OpPMAITHH, IEJTOCTHOCTBIO TEKCTa, B KOTOPOM HE HApyIIeHA JIOTHKA CMBICIIOBON
NpeANKAlMY, W HOBHM3HOW IpejcTaBiieHHOW HH(popMmamuu. Kak moguepkuBaeT ydYeHBIH, «U3 IEPEUNCICHHBIX
CBOMCTB TEKCTA, CIyXalmux (aKTOpaMy apryMEHTaTUBHOCTH, Ba)KHEHIINM, Ha HAIl B3TJISA, SBISIETCS NCTUHHOCTD
nHdopmanum: 6e3 Hee Bce poure (akTopsl OyIyT HeAEHCTBUTENBHED [4, ¢. 125]. OqHako Bompoc, 9TO CTOUT CUH-
TaTh UCTUHHBIM, €CJIM B TEKCTE aBTOP ONEPHUPYET MOHATHAMHU T'YMaHUTapHOW chepbl, HeoqHO3HaYeH. MOXKHO mpe-
TIOJIOXKUTh, YTO B JIAHHOM CJIydae BOCIIPHATHE HHPOPMAIUU PELHUITHEHTOM KaK UCTUHHOW OYyAET ONpeAesiThCs TeM
(haKkTOM, HACKOJBKO OOUIETIPUHATHIM M CTEPEOTHITHBIM SBIISIETCS aBTOPCKOE HAMIOTHEHHE 00CYKIaeMOro KOHIIENTa,
HACKOJIBKO MOJIHO COBMAJAI0T HPABCTBEHHBIE U OLIEHOYHBIE CTPYKTYpPBI aJjpeCanTa U pelunuenra. B cBoro ouepens,
HMMEHHO M3-3a TYMaHUTAPHON HAIPaBICHHOCTH TEKCTOB COIMOKYJIBTYPHBIN KOMIIOHEHT OKa3bIBaeT OOJIBIIOE BIIHS-
HUE HA YPOBEHb apr'yMEHTAaTUBHOCTHU TEKCTA P €r0 BOCIPUATUH NIPEJCTABUTENEM APYTON KYIbTYPHI.

© Meanosa K. B., 2015
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Ycunenne apryMeHTaTUBHOCTH TEKCTa U NEPEKIIOYCHNE OT BO3AEHCTBUS Ha JIOTHKY K 3MOLMOHAIBHOM cdepe
MOTYT OCYILECTBJIATHCS MCIIOJIb30BAHUEM JOIOJIHUTEIBHBIX S3BIKOBBIX CPEACTB BO3ICUCTBUS, POPMUPYIOIINX Ta-
KYIO MTOJIKaTETOPUIO apTyMEHTATUBHOCTH KakK nepcyasusHocmy. 1lepcyasuBHOCTh HalpaBlieHa Ha (OPMHPOBAHUE,
3aKperieHHe N TpaHC(POPMAITMIO YCTAHOBKH PEIMIAEHTa K OIPENeIeHHOMY IpeAMEeTY, OJHAKO 3Ta KaTeropus
OTHOCHTCS K apT'yMEHTaTHBHOCTH KaK YaCTHOE K O0IIeMy, TOCKOJIBKY CTPOUTCS HE Ha aHAIUTHYECKOM JTOKa3aTelb-
CTBE, a Ha TUAICKTHYECKUX PACCYKICHUSAX, B OCHOBE KOTOPHIX JIS)KAT OOIIETIPUHSTHIC U IIPABIOIIOA00HbIE, OTHAKO
He 00s13aTeIbHO HCTUHHBIC TIPEAIOCHUIKH [3].

CyTITecTHBHOCTh TEKCTa TAak)Ke MPEIoNaraeT, B IIepBYI0 Odepenib, BO3ACHCTBHE Ha IMOIMOHANBHYIO cepy aa-
pecata. OHAKO €CJIM MEePCya3suBHOCTb TPAHC(HOPMHUPYET COAEPKATEIbHBII KOMIIOHEHT TEKCTa, TO B CiIydae Cyrre-
CTHHU BO3JICUCTBHE CBS3aHO C (hopMaIbHOM CTOPOHOH, @ IMEHHO — CO CIEeLHaIbHBIM 0TOOpOM (oHeM (3 deKT aymuiu-
Tepalun), MopdeM, IIOBTOPOM CJIOB M CUHTAKCHYECKUX KOHCTPYKIMH, YIOTpeOIeHHEeM HHTEpPOraTiBOB, apaHTe3,
UMIIEPAaTHBOB U IPYTUX CPEJNICTB, PETYIUPYIOIINX BOCHPUITHE TEKCTA.

B kavecTBe MaKpOJIMHIBUCTHYECKUX CpeCTB cyrrecTuBHOCTH Tekcra E. B. IllenecTiok BBIIENSET TakkKe M KaTero-
PHIO TIEPCOHATBHOCTH [4, ¢. 128], BepOasbHO SIPKO MPOSIBISIONIYIOCS B TEKCTAX ITyTeM YIOTPEOICHUSI MECTOMMEHUS 1 1St
TIOBECTBOBAHUS OT MIEPBOTO JIUIIA. DTOT MPHEM, SKCIUTUIMTHO BBIPAKAFOIIHIN MIPUCYTCTBHE aBTOPCKOTO 5 B TEKCTE, UTPACT
OOIBIIYI0 POJb U1 JHANOTMYHOCTH TekcTa. Kak ormedaer M. I'. baxTroswHa, «CTPYKTYpHO MOKHO NPEICTaBHUTH
TEKCT... KaK JAWAJIOT ¢ OJHOCTOPOHHEH OpraHW3alIliel, I7ie IPUBBIYHBIC BCTPEUHBIC CBS3U 3aMEHCHBI —€MTHABHBIMU
JPYTOTO, IPHCOSANHATEIFHOTO XapaKkTepa U He OrpaHIIeHbI CTPOTUMH paMKaMHU KIIACCHIECKOro auaioray [1, . 62].

[IpocreanM, Kak OCYIIECTBIACTCS B3aUMOJICHCTBUE S3BIKOBBIX CPEACTB, (POPMHUPYIOIIUX STH TEKCTOBEIE KaTET0-
pHUH, KaK MMEHHO CKIAJBIBACTCSA PEUYCBO3ICUCTBCHHBIN OM3HEC-IUCKypC. I ATOro BOCHOIB3yeMCS OTPBIBKOM
u3 coopuuka «Harvard Business Review's 10 Must Reads on Strategy» (Coopuuk «['apBapn bushec Pepbio:
0 CTpateruu»), AaB 1 poBbie 0003HAUEHHS BCEM, C Hallleil TOYKH 3PSHUS, 3HAYUMBIM JIJIsl aHAJIU3a ANHHLIAM:

Trade-offs arise (1) for three reasons. The first (2) is inconsistencies in image (3) and reputation (4). A compa-
ny known for delivering one kind of value may lack (5) credibility and confuse customers — or even undermine its
reputation (6) — if (7) it delivers another kind of value or attempts to deliver two inconsistent things at the same
time. For example, Ivory soap (8), with its position as a basic, inexpensive everyday soap (9), would have (10)
a hard time reshaping its image (11) to match Neutrogena’s (12) premium (13) «medicaly (14) reputation (15).
Efforts to create a new image (16) typically cost tens or even hundreds of millions of dollars (17) in a major indus-
try — a powerful barrier to imitation (18).

Second (19), and more important (20), trade-offs arise (21) from activities themselves. Different (22) positions
(with their tailored activities) (23) require different product configurations, different equipment, different employee
behavior, different skills, and different management systems. Many trade-offs (24) reflect inflexibilities in machinery,
people, or systems. The more (25a) Ikea (26) has configured its activities to lower costs by having its customers
do their own assembly and delivery, the less (25b) able it is to satisfy customers who require higher levels of service.

However (27), trade-offs (28) can be (29) even more basic. In general (30), value is destroyed if (31) an activity is
overdesigned or underdesigned (32) for its use. For example (33), even if a given salesperson were capable of provid-
ing a high level of assistance to one customer and none to another (34), the salesperson's talent (and some of his or
her cost) (35) would be wasted (36) on the second customer. Moreover (37), productivity can improve (38) when varia-
tion of an activity is limited (39). By providing a high level of assistance all the time, the salesperson and the entire sales
activity can often achieve (40) efficiencies of learning and scale. Finally (41), trade-offs arise (42) from limits on inter-
nal coordination and control. By clearly (43) choosing to compete in one way and not another (44), senior management
makes organizational priorities (45) clear [6, p. 18]. («KoMIpoMHUCCHI TOSBIAIOTCS TT0 TpeM IpuduHaM. [lepBas — 310
HETIOCIIeJOBATEIbHOCTh B MIMHIDKE U PelyTauuy. ECiii KoMIIaHus W3BECTHA MO3UIMOHUPOBAHUEM OIIPE/ICNICHHBIX 1IeH-
HOCTEi, TO CMEHa JTAHHBIX LIEHHOCTEH MM MOMBITKA JJOHECTH JIO TOKYIATelsl 1B HEMOC/IeI0BaTeIbHbIC BEIIH OJIHO-
BPEMEHHO MOJKET BbI3BaTh HEAOBEPUE M IIPUBECTH KJIMEHTOB B 3aMEIIATENILCTBO WIIM JIa)Ke MOJIOPBAaTh PEIyTALHIO.
Harnpumep, koMnanust —AiBopu coarr”, MO3UIMOHUPYOIIAst ce0sl KaK MPOU3BOAUTENS IPOCTOTO, HEJIOPOTO €XKETHEBHO-
TO MbLJIa, C TPYJIOM CMOTJIa Obl CMEHUTH CBOM UMHIDK, YTOOBI 3apaboTaTh penyTallli0 —MEeIUIIMHCKOTO” MPOIYKTa Mpe-
MHyM-KJacca Komrnanuy —HelTpomkuaa”. TIombITKN cOo3aTh HOBBIH UMUK OOBIMHO OOXOJSITCS B IECATKH MM JaXKe
B COTHH MUJUTHOHOB JIOJIJIapPOB B KPYIHBIX KOMITAaHUSIX — 3TO MOIIHBII Oaphep MPOTUB MOAPaKaHHs.

Bropasi, Gosnee BakHas NpUYMHA — ATO MOSIBIEHUE KOMIIPOMHCCOB HENOCPEICTBEHHO M3 CaMOH JIESTEIbHOCTH.
Paznble mo3unmu (C COOTBETCTBYIOLIEH MM JIEITEIILHOCTHIO) TPEOYIOT pa3Hoil KOH(UTypaunuu MpoIyKTOB, pa3HOTO
000py/IoBaHUsl, pa3HOTO MOBEACHHS COTPYAHUKOB, Pa3HBIX HaBBIKOB M Pa3HBIX CHCTEM yINpaBJieHUS. MHOTHE KOM-
MIPOMHCCHI OTPa’Kar0T HETMOKOCTh MEXaHU3Ma, JIojel uian cucteMbl. Uem Ooubiie —4Kes” MOACTpanBaeT CBOIO Jie-
STENLHOCTD T10J] CHIDKEHHUE TPaT 3a CYET TOro, YTOOB! KIMEHTHI CaMH COOMPAOT M JIOCTABISIFOT TOBAPHI KOMITAaHWH,
TEM MEHBIIIE OCTAETCS IIAHCOB yJOBJIETBOPUTH MOMKEIAHUS KIIMEHTOB, TPEOYIONIMX BHICOKHIA YPOBEHb CEpBHCA.

OpmHaKO KOMIPOMHCCHI MOTYT OBITH Jake Oosiee MpOCTHIMHU. LIeHHOCTh yCIyTrHW pa3pymiaercsi, €Cli JesTellb-
HOCTBH YpE3MEpPHO YCIIOKHEHa WM ynpomleHa. Hanmpumep, maxe eciu mpojaBen; cMOr 00ecednTh BBICOKHN ypo-
BEHb CEPBHUCA JIMIIIb OJJHOMY M3 JIByX KIIMEHTOB, TO €r0 YCHJIHMS U CPEIICTBa ObLIN MOTpayYeHbl BIyCTyI0. bonee Toro,
MIPOAYKTUBHOCTh MOKET BO3PACTaTh, KOTJa pa3HooOpa3ue AesTeNbHOCTH orpanndero. ObecrnedurnBast BRICOKHH ypo-
BEHb CEPBHUCA MOCTOSHHO, NPOJIABEL] M €ro HAIPaBJIEHHAs! Ha COBIT JEATEIbHOCTh MOTYT JOCTHYb dP(PEKTHBHOCTH U
6ananca. HakoHel, KOMIPOMHUCCHI BO3HHKAIOT U3-3a OTPaHUUYCHUSI BO BHYTPEHHEH KOOPJAMHAIMY U KOHTpose. Tou-
HO BBIOpaB, KaKMM 00pa3oM OCYLIECTBIISATh KOHKYPEHIIMIO, BEICIIEE PYKOBOJICTBO YETKO PACCTABISET IPUOPHUTETHI
KoMIaHum» (30ecw u oanee nepeod naut — K. 1.)).
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Trade-off (xomnpomucc) (1) — 3TO LEHTpaNTbHOE MOHITHE TAHHOTO TEKCTOBOTO OTPHIBKA, €0 TeMa, KOTOpasi MOsB-
JsleTcsl ¢ caMoro Hadaa ab3ana. OHa Ipe/IcTaBlieHa aBTOPOM B CBSI3M C TAaKMMH KOHILIENTaMU Kak image (uMuax (3))
u reputation (penyramms (4)). B kxoHIIE TEKCTOBOIO OTPHIBKA JaHHBIE MOHATHS OOBEIUHSIOTCS aBTOPOM BOKPYT
KOHIIETITa organizational priorities (IpHOPUTETHI OpraHu3anu (45)).

XapakTepHO, 4TO aBTOpP HE HCIIOJIb3yeT CHHOHMMOB [UIsl 0003HAYCHNS NaHHBIX MOHATHH, IPEAIIOYNTAs JIEKCHY e-
CKHil TIOBTOp (TpeXKpaTHOE IOBTOpEHHE cioBa image (cmydam 3, 11 m 16), OBykpaTHOE IOBTOpEHHE CIIOBA
reputation (cmydaun 4 u 15)). IloqoOHOE TOBTOPEHHE NPHUAAET TEKCTY AKCIPECCHBHOCTD, IMO3BOJSET PEIUIHEHTY
BBIJICTINTH IIEHTP MOBECTBOBAHMSA M OOecrednBaeT (PUKCAIMI0 BHUMAHUS ajpecaTa MMEHHO HA 3THX KOHIICIITAX.
OToMy Takke CHOCOOCTBYeT aHadOpHUYecKoe Havano npeluiokeHuil (trade-offs arise (myHktsl 1, 21, 42)), Boiens-
IollIee TEMY OTPBIBKA HA YPOBHE CHHTaKCHCA.

OnuHaKkoBOE HAa4ajo MpPEAIOKEHUH HECET HE TOJBKO SKCIPECCUBHYIO, HO M JIOTHYECKYIO (DYHKIIHIO, TOCKOJIBKY
CTPYKTYPHO CBSI3bIBACT HAayaslo TEKCTa C €ro MOCIeAYIOMIMMH YacTsIMHU, CIIY>)KUT CPEIICTBOM OTCBUIKHM K TeMarnuie-
CKOMY LIEHTPY MakpoTekcTa. Kpome Toro, aBrop npuderaet K TpaAUIIHOHHBIM CPEACTBaM (parMeHTaIll peYeBoro
MIPOU3BECHUS — IYTEM HCIOIb30BaHUsI MOJANBHBIX CIOB first, second, however, in general, moreover, finally
(mynxkTer 2, 19, 27, 30, 37, 41). YcTaHaBnuBas CBSI3M MEXIy YacTSIMH TEKCTOBOTO IIEJIOTO, ITOJOOHBIE CpelcTBa
CITy’KaT 9eTKOMY CTPYKTYPHUPOBAHHUIO MAaKPOTEKCTa M PErYJINPYIOT KOTHUTHBHBIHN MTPOIECC PEUNNCHTA TP YTCHUH.

Hcnonp3oBaHue CPeACTB TEKCTOBOW OpPTaHM3aIlMM B JAHHOM OTPBIBKE MI'PAcT 0cO00 BaXKHYIO PONb U B CBSI3U
C €ro BBICOKOI MH(OPMATHBHOCTHIO, KOTOPAsi yBEINYNBACTCS 33 CUCT KOMMEHTHPYIOIINX MapeHTETHIECKUX BHECE-
HUll (cimydait 6 or even undermine its reputation; ciydaii 9 with its position as a basic, inexpensive everyday soap;
ciy4ati 23 with their tailored activities; ciydaii 35 and some of his or her cost).

OnHako mapaHTe3bl CIY)KaT HE TOJIBKO TOBBIIMICHHIO MH(GOPMATHBHOIO MOTEHIMANA TEKCTa, HO M YYacTBYIOT
B ()OPMUPOBAHNH MOAAIBHO-IKCIIPECCHBHOTO IIJJaHa PEYeBOro mnpousBeneHus (myHKT 18 a powerful barrier
to imitation, iepenaya aBTOPCKOTO OTHOILICHUS K 3aTparuBaeMoii mpodiemMe uepe3 CpaBHEHUE OOJBINUX JCHEKHBIX
pacxojioB ¢ 6apbepoOM Ha MYTH K IIEJIN).

KomMeHTHpYOIIHE KOHCTPYKLIUH — JIMIIb €ANHUYHBIA HHCTPYMEHT U3 IIMPOKOTO JHana3oHa JUHIBUCTHYECKUX
CPEACTB, KOTOPBIE CO3/1AI0T MOJAIBHO-3KCIPECCUBHBIN IJIaH JJAHHOTO OTphIBKAa. KpoMme HUX, B TEKCTE IPUCYTCTBY-
10T COYETaHUs C MOJIBHBIMH IIarojaMu (IyHKT 5 may lack — BpIpa)keHHE THIIOTETUYECKON BO3MOKHOCTH; IIYHKT
29 can be — BbIpa)keHUE BBICOKON CTENEHU BEPOSTHOCTH CUTYalLlMH; IyHKT 38 can improve — BbIpaXK€HUE BBICOKOM
CTETICHN BEPOSITHOCTH B COYETAHWH C BBIPQKEHHBIM YCIOBHEM, NPEACTABICHHBIM B NMPHIATOYHOM IIPEIIIOKECHUH
myHkTa 39 — when variation of an activity is limited; monoonas yukius u y myHkra 40 can achieve). Ctout otme-
TUTh M 3aKJIIOYEHHE CJIOBA B KaBBIUKH IJIS Mepelaud OTTeHKa CKeNTHIM3Ma (MyHKT 14 ompenenenue «medicaly
B OTHOILEHUH PEMyTalluy KOMITaHHH).

Kpome BbIpaxkeHUs B TEKCTE Pa3HOOOPa3HBIX OTTEHKOB OLIEHKH, YBEPEHHOCTH HJIM BO3MOXKHOCTH, JUisi popMHu-
POBaHMsI MOAAIBHOIO PUCYHKA PEYEBOTO MTPOM3BEICHNUS OOJIBIIYIO POJIb UI'PAET KOHCTPYHUPOBAHHE BHYTPHU HETO J10-
MOJIHUTEJIBHOW TIePCIEKTHBbI — THIIOTETHMYECKOW pPeaibHOCTH, CO3JaHHOW ITyTeM OOpalleHusl aBTopa K cocliara-
TenbHOMY HakjoHeHuIo (myHKT 10 would have, nyukrt 34 even if a given salesperson were capable of providing
a high level of assistance, nyukt 36 would be wasted). Buauasie aBrop oOpamiaercs K dK3eMIUTH(DUKAIIUN TeMaTh-
4ecKoro 0JI0Ka depe3 MMEHA U3BECTHBIX KOMITaHUH (MyHKT 8 Ivory soap, yHKT 12 Neutrogena, nyukt 26 Ikea),
a 3aTeM IBITaeTCsl Ha OCHOBE JAHHBIX IIPIMEPOB CMOJIEINPOBATh CUTYAIHIO, PEIICBAHTHYIO 00CYKAaeMoi mpodiieme.
3T0 TMO3BOIIET €My HE TOJIBKO CHEaTh TEKCT Ooiee HATIISIIHBIM U JIETKUM ISl BOCTIPHUATHS, HO M OITMCaTh B paMKax
KOHKPETHBIX CITy4aeB IIOTEHIMAIBHBIE CIIOKHOCTH M MPOOJIEMBI, KOTOPBIE MOTJIM OBl BO3HUKHYTH Y PEIUITHEHTA.

OKCIPECCUBHO-IMOIMOHAIBHAsT COCTABIIIONIAS TEKCTa TAKXKE YCHIJIMBACTCS 3a CUET aAbCKTHBHBIX NTOBTOPOB
(mectukpaTHOE MOBTOpEHHUE cioBa different B myHKTe 22), IPOTHBONOCTABICHUH (ITYHKT 25 the more... the less,
nyHKT 32 overdesigned or underdesigned, nyunxt 44 in one way and not another), npuMeHeHHsI OJJHOKOPEHHBIX
cnoB (nyHKT 43 clear v nyHkt 44 clearly). Ero aprymeHTaTHBHBIII KOMIOHEHT HHTEHCH(UIIUPYETCs 32 cHeT o0pa-
IeHHs CyObeKTa peur K YUCIOBBIM JaHHBIM (yHKT 17 hundreds of millions of dollars).

PaccmoTpuM mo700HBIM 00pa3oM ele OJWH TEKCTOBBIN (parmMeHT u3 cOopuuka «Harvard Business Review
On Women In Business» (Coopuuk «I'apBapn busHec PeBbio: 0 xeHIIMHAX B OU3HECE)):

It’s surprising (1) how quickly people can (2a) come up with (3) ideas for small wins — (4) and how quickly
they can (2b) be put into action (5). Take, for example, the case (6) of the finance department at a large manufac-
turing company (7). The department had a strong norm of overdoing work (8). Whenever senior managers (9)
asked for information (10), the department’s analysts (11) would generate multiple scenarios (12) complete with
sophisticated graphs and charts.

The fact was, however, senior managers (9a) often only wanted (13) an analyst's back-of-the-envelope esti-
mates. People in the finance department (11a) even suspected (14) as much, but there was an unspoken policy
of never asking the question (15). The reasons (16)? First (17), they worried (18) that questions would indicate
that they couldn 't figure out the scope of the request (19) themselves and hence were not competent. Second (20),
many of the requests came in at the end of the day. Analysts (11b) feared (21) that asking, «How much detail
do you want?» (22) might look like a way to avoid working late. To show their commitment (23) they felt (24)
they had to stay and give every request the full treatment (25).

The norm of devoting hours on end to each request hit women in the department especially hard. As women
in an industry dominated by men (26), they felt they had to work extra hard to demonstrate their competence (27)
and commitment (23a), especially when commitment was measured, at least in part, by time spent at work [5, p. 85].
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(«Y nBHTENBHO, KaK OBICTPO Yy JIFOJICH BO3HUKAET U/iesl HEOOJIBIINX JOCTHIKEHUH M KaK OBICTPO OHM HAYMHAIOT JeH-
cTBOBaTh. PaccMoTpuMm, K puMepy, cirydail B GMHaHCOBOM oTzeie 0o0iblIoii koMnanuu. B aTom otnene Oblia BbI-
COKasi HOpMa BBITIOJHEHHS CBEPXYpPOIHOH paboTsl. Korga pykoBoauTenu oTaena 3amnpaninsaid nHGpopManuio, aHa-
JIUTUKH BCETAA PacCMaTPHBAIH HECKOJIBKO BOSMOKHBIX CLIEHAPUEB U CTPOMIIH CIIOKHBIE TPA()UKH U TaOIHIIBL.

Ha nene, omHako, pyKOBOIUTEIN YacTO XOTEIH MOIYYHTh JIUIIb IPUMEPHBIE PACUEThl. XOTS aHAIUTHKHU | IIPeI-
[0JIarajiy, 9YTO 3TO BO3MOJKHO, OJHAKO B KOMIIAHMH CYIIIECTBOBAJIO HETJIACHOE MPABHJIO HE 33/aBaTh BOIPOCOB.
ITpuunneI? Bo-miepBEIX, aHATUTUKN OECTIOKOMIINCH, YTO BOIPOCHI ¢ MX CTOPOHBI O3HAYAIH ObI, YTO OHH HE B COCTO-
SIHUM CaMH OLIEHHUTH 3aIpoC, a 3HAYNT, OHW HEKOMIIETCHTHBI. BO-BTOPBIX, MHOTHE 3ampoChl MOSBISUIICE B KOHIIE
JHS. AHQIUTHKU OOSUTHCH, YTO BoIpoc: —Kakue MMEHHO JeTanu BaM HyXHBI?” — 03Hauan Obl MX HEXeJlaHHe 3a-
JICPIKUBATBCS JI0M03Ha. YTOOBI MOKa3aTh CBOIO NPEJaHHOCTh paboTe, OHW YyBCTBOBANW CEO0Sl BBIHY)KICHHBIMH
ocrarbcs Ha pabodyeM MecTe M JaTh pa3BepHYThIH OTBET Ha OTIPaBIICHHBIN 3a1poc.

Takass HOpMa TpPaTUTh HECKOJBHKO YacOB Ha OIPEAEICHHBIH 3ampoc MMeida OCOOCHHO HEraTHMBHOE BIIMSIHUE
Ha XKeHIIUH. [10CKONbKY KESHIIMHBI B UHIYCTPUH YacTO IOJABISIOTCS MY)KYMHAMH, OHU ObUINM BBIHY)XICHBI pabo-
TaTh 0COOEHHO YyCepHO, YTOOBI MPOJEMOHCTPHPOBATh CBOIO OTBETCTBEHHOCTh U KOMIIETEHTHOCTh, OCOOCHHO €CITN
9TH KauecTBa MPUBBIKIIM U3MEPSATH OTPAUCHHBIM Ha pabOTy BpEMEHEM.

Temol HaHHOTO TEKCTOBOTO OTPBIBKA CIIY)KUT KOH(DIMKTHAsI CHUTyalusl BHyTPH KOMIIAHUHM — CBEPXypO4Hast paboTa
(yHKT 8 0verdoing work). TemaTrdeckast HalPaBJICHHOCTh TEKCTA BBICTYIAET TIEPBBIM (DaKTOPOM BIISTHIS Ha PELIUTIH-
€HTa, OTIPEeNeIsisi BO3MOXKHYIO YNTATENbCKYIO ayJUTOPHIO PEUeBOTO Npon3BeAeHUs. braromapst nmpueMy JIHMHTBHCTHYE-
CKOH TeHepasM3alii, CyTh KOTOPOTO B JAHHOM CIIydae COCTOUT B OOpaIlleHNH aBTOpa K JOCTATOYHO aOCTPAKTHOMY IpH-
Mepy (PMHAHCOBOTO OT/IENa HEKOH OOJIBIION KOMIIAHNH, KPYT JIUL, BKIFOYEHHBIX B 3TY ayIUTOPHIO, JOCTATOYHO IIHPOK.

B Haganme OTphIBKa C NOMOIIBIO OLEHOYHOIO CYXACHHS 3aJaeTcd TOHAJIBHOCTh PEUYEBOT0 IPOM3BEICHHUSA,
B paMKaX KOTOpOM OyAeT CTPOUTHCS aBTOPCKas apryMEHTAallUs, — 3TO OTTEHOK YJIWBJICHUS U JIETKOW HPOHHUHU
(nyHKT 1 it's surprising), Ipy 5TOM CTeNEHb SKCIPECCHBHOCTH PACTET 3a CYET aHaQOpPbl B IEPBOM M BTOPOM NpHUIa-
TOYHBIX NpeokeHusX (yHKT 2a how quickly people can u 2b how quickly they can). JlonoaHUTENBHO 3TOT (-
ekt ycunuBaercs Onarogapsi rpaduueckoMy OGOPMIICHHIO MOJYMHECHHBIX MPEIJIOKCHHNA — aBTOpP pasieiisieT UX
3HAKOM THPE W 3THUM HPOTHBOIOCTABIAET MX IPONO3UIMOHANBHOE cojepxkanue (yHKT 4 how quickly people can
come up with ideas for small wins — and how quickly they can be put into action).

@®opMHPOBAHHIO APTYMEHTATHBHOCTH TEKCTA CIYXHT CTPEMIICHHE aBTOPa PacCMOTPETh CUTYAaIHIO CO CTOPOHBI
JBYX TJIABHBIX TPYIII, B3aUMOJACHCTBYIOINX BHYTPH MPOOJIEMHON CUTYalluu: 3TO senior managers (yNpaBIsIoONIne
MEHEKEPHI, KOTOPbIE OTAAIOT PACIIOPSDKEHMS, IYHKTHI 9, 9a) u department analysts (aHATUTUKA HEKOTO OTIETA,
9TH YKa3aHWs BHIONHAONIME, MyHKTH 11, 11a, 11b). braromaps nuHTBHCTHYECKOMY O(QOPMIICHHIO TEKCTa, MOXKHO
3aMETUTh, YTO JIAHHBIE TPYIIIBI HAXOIATCS HE IPOCTO B UEPApXUUECKOM cucTeMe NpodeccHoHalbHOM cyOopauHa-
ud. B3anMOOTHOIIIEHUSI MEXKTy HUMH aBTOP XapakTepusyeT Kak an unspoken policy of never asking the question
(HermacHas MOJMTHKA HUKOT/Ia HE 3aJaBaTh BOMPOCOB, ITyHKT 15), 4TO yKa3bIBaeT Ha OMpENeNeHHYI KOH(POHTa-
LU0 MEXIY 3TUMHU TpynmnaMu. HeraTuBHOe OTHOIIEHHE K MOJ00HON KOPIIOPATUBHON 3THUKE Jjajiee TPAHCIUPYETCs
ABTOPOM Uepe3 ero MOIbITKY [TPOaHAIM3UPOBaTh T (PaKTOPbI, KOTOPHIE MPUBEIH K IpoOIIeMe.

Jlnst peunnueHTa JIMHIBUCTHYECKMM MapKepoM Iepexosia OT 0003HaYeHHs MpOOIEMHOM CUTyallud K paccMOT-
peHuto (GakTopoB, BEI3BABLIMX €€, CIYKUT HOMUHATHUBHAS KOHCTPYKIHS, O()OpPMIIEHHAs B BOIPOCHUTEIBHYIO WHTO-
HAIMOHHYIO cxeMy (IyHKT 16 The reasons?). Takoii mpueM pa3pbIBacT IJIABHOE TEYCHHUE PEUCBOTO TIOTOKA, OJJHAKO
aKTHBU3UPYET BOCHPHATHE PELMITNEHTA M aleuINpyeT K COpasMBIIUICHHIO HaJl BOIPOCOM, 3aCTaBIIsIET €ro oopa-
TUTBHCS K IMYHOMY OTIBITY ¥ 3HaHHSM, CHOCOOHBIM IOMOYb €My ITy0ske MOHATH 00CY)XIaeMylo 3a/1ady.

Janee aBTOp MEpeXOHT K IMOACHEKTHOMY OIMCAHHIO KIFOUEBBIX IPHYHH, BBI3BABIIMX KOH(INKT BHYTPH KOM-
MIAHUH, UCIIOJNb3Ysl MOJANbHBIE CJIOBA B KaueCTBE MHCTPYMEHTOB, MO3BOJIIOMINX d(P(PEKTUBHO CTPYKTYpHUPOBATH
MakpoTekcT (yHKThI 17 first, 20 second). I1pu 5TOM B JIEKCHUECKOM KOMIIOHEHTE JIaHHOTO a03a1a CKPhITO KeJaHue
cyOBeKTa IUCKypca BCKPHITH MMEHHO MCHXOJIOTHYECKHE (DaKTOPHI CIOKUBIICHCS CHUTYyallMHd, O YeM CBUIETEIb-
CTByeT OOpallleHHe K rJiarojiam, 0003HaYaroIiM MEHTAbHBIC MPOIECCH U cocTosHus: want (13), suspect (14),
worry (18), fear (21), feel (24).

IMocnennuit a63am 0000IIAET YacTHYIO NPOOIEMHYIO CHUTYalMI0 J0 YPOBHS TaKuUX OOBEMHBIX KOHIICTITOB
Kak competence U commitment (JIeKCHYeCKHe Mapkepsl Homep 27, 23a). 31ech e aBTOp NPEIIPUHUMAET IMOIBITKY
BKJIIOYHTH 00CY’K/IEHHE YacTHOTO BOIIPOCA CBEPXYPOUHOH paboThl B OoJiee IIMPOKUI KOHTEKCT, CBSI3aHHBIN C TeHAEp-
HOH JTMCKpUMHHALMEH B podeccnoHanbHol chepe (TyHKT 26 as woman in an industry dominated by men), T0o ectb
MIPOUCXOAUT UMIUTHIUTHAS TPaHC(HOPMAIIHS TEMBI, PACKPBITHIO KOTOPOI MOCBAIIEH AaIbHEHIIINI TEKCTOBBIN OTPE30K.

Kpome Toro, ai1s TekcTa XapakTepHbl HHKIIO3MBHOCTh 3JIEMEHTOB Pa3rOBOPHOI pedun (MCIOJIb30BaHKUE BOTIPOCa,
UMHTHUPYIOIIETO Pa3MbIIUIEHHUS OJHON M3 JIeHCTBYIOMUX rpymm, MTyHKT 22 «How much detail do you want?») n
BBICOKAs] KOHIIEHTPAIXS COYETAHUN TJIaroi + CyniecTBUTeNbHOE (TIYHKTHI 3 can come up with ideas, 5 be put into
action, 10 ask for information, 12 generate scenarios, 19 figure out the scope of requests, 23 show their
commitment, 25 give the full treatment), 9T0 cOO0OIIAET TEKCTY OCOOYIO TMHAMUYHOCTD.

[IpennpuHATHIN aHaIU3 TO3BOJISIET MPUHTH K HECKOJIBKUM BBIBOAaM. OUEBUAHO, YTO B TEKCTaX CYIIECTBYET JH-
XOTOMHS apTyYMEHTaTHBHOCTH M CYTT€CTUBHOCTH, TIPH 3TOM pa3JeJIeHNe UX BHYTPH CaAMOTO JTUCKYypCa JOCTaTOYHO
YCIIOBHO, MOCKOJIBKY OHH TECHO CBSI3aHBI JPYT C IPYroM U (GopMHPYIOT OOIIyI0 KaTerOpHi0 TEKCTOBOW BO3JEH-
crBenHocty (tepmuH E. B. Illenectiok [4]). JIMHrBUCTHYECKH 3Ta CBSI3b BBIPAXaeTCsl CTHIIMCTUYECKOH nuddy3HO-
CTBIO aHAIM3UPYEMBIX TEKCTOB: KOMOHMHAIMS HAy4HO-NOMYJIIPHOTO M PasrOBOPHOTO CTHJEH IEeTepMHHUpPOBAaHA
B HUX CHHTE30M MH(GOPMATHBHON M BO3JEHCTBEHHOH (DyHKUMIL.
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CnusHuEe CTUIHMCTHYECKUX 4YepT ABYX THUIOB JUCKYpCa CIY>KUT SIPKUM J10Ka3aTe€IbCTBOM TOTO, YTO T'PAHULIBI
MEX]ly pa3lIn4HbIMU THIIAMU AUCKYpCa IPOHUIAEMBI, TO €CTh BO3MOXKHO UX B3aMHOE IPOHUKHOBEHUE JIPYT B IApPY-
ra. IHTerpaTuBHOCTD A€NaeT OUCKypC Ooiee cOnMaabHO OTKPBITHIM M YBEJINYMBACT IMTOTCHIMAIBHYIO ayIUTOPHIO,
YTO B TIOJIHOM MEPEe OTBEYAET INIaBHBIM NParMaTHIeCKHM aBTOPCKUM 337adaM.
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MEANS OF VERBAL INFLUENCE IN SYSTEM
OF TEXTUAL UNITY: INTERACTION AND INTERRELATION

Ivanova Kseniya Vladimirovna
M. V. Lomonosov Moscow State University
ivaxlasa@gmail.com

The article examines the interaction of the lexical, grammatical and syntactical means of verbal influence. The analysis is made
on the basis of the English business-texts of popular science style. The author analyzes such categories of text as argumentative-
ness and suggestibility. The researcher justifies the conclusions on the dichotomy of these categories in the analyzed type of text,
and also on the stylistic diffusion of the investigated sources.

Key words and phrases: verbal influence; argumentativeness; suggestibility; macro-text; business-text.
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B cmamve paccmampusaiomes nekomopbie U3 U0e0102eM, OMPANCAIOUWUX UOeU KOHPYYUAHCMEBA, pACHPOCHPAHEH-
Hble 8 KUMAUCKOM fA3bIKe, MAKue Kak 04o, JHcy U u0eonozema cso KauH, Haubonee sSpKko 0eMOHCMPUpYrowas, KaKkum
06pasom ycmouuugoe gulpadicenue, ompasicaroujee mpaouyuonble KUmaicKue YyeHHocmu, Modlcem Haumu npume-
HeHue 011 ONUCAHUSAL IKOHOMUYECKUX U NOJUMUYECKUX MoOeell pazsumus 2ocyoapcmsa. Hacmosawee uccaiedosanue
npo6edeHo ¢ NO3UYULU JIUHSE0KYIbIMYPOIOSUU.

Knioueswvie cnosa u ¢ppaswl: vaeonorema; HacoIorndeckas KapTHHA MUPA; HAI[HOHAIbHAS SI3bIKOBAsI IMYHOCTH;
KOH(YIIMAHCTBO; UICOJIOTHS; KUTAUCKAN SA3BIK; 1A0; KY; CI0 KaH.

HNBanuenko Hanexxna BagumoBHa
Yenabunckuil 20cy0apcmeeHtblll YHUBEPCUmem
nadezhda_ivanchenko@mail.ru

UJIEOJIOTEMBI KOH®YIIMAHCTBA B COBPEMEHHOM KATAMCKOM TEKCTE®

Wneonorema — otHO M3 0a30BBIX CPENCTB (GOPMHUPOBAHUS HAIMOHAIHLHOTO KyJabTypHOro Koma. U. H. T'opemnos
OTMEYAeT, YTO «MBICIb, CYHIECTBYS B IpejaesiaXx BO3MOXKHOCTH KYJIBTYPHOTO KOJa, B XOJ€ e¢ BepOalu3auu Cro-
coOHa TpaHC(OpPMHUPOBATHCS, 0OpacTas 3HAYCHHUSIMHU, KOTOPbIE HECYT B ce0¢ eIUHHIBI KOHKPETHOTO HAI[MOHAIb-
HOTO si3bIKay [1, c. 63].

B Gosiee 00001IEHHOM, KOTHUTHBHOM IIOHMMaHUHM HIEOJIOTeMa SIBISIET COOOW MEHTalbHYIO YHUBEPCAIHIO,
«CIVHHUITy UICOJOTHUYSCKON KapTUHBI MUpPay», «0OCOOOTO THIIA MHOTOYPOBHEBBIH KOHIICNT, B CTPYKTYpe KOTOPOTO
AKTYaITH3HPYIOTCS HACOIOTUYECKA MApKHPOBAHHOE IPEJCTABICHHE HOCUTENICH s3bIKa O BIACTH, T'OCYAApCTBE,
HAIlUH, TPAKJAHCKOM OOIIECTBE, MOJIUTHIECKUX U MICOIOTMYECKUX MHCTUTYTax». MieonoreMy Kak eAMHHUILy MEH-
TaJIbHOM KapTUHBI S3bIKA XapaKTEPU3YIOT HAIMOHAIbHAS CENU(PHUYHOCT, JTUHAMUYHOCTh CEMAHTHKH, TOBBIILICHHAS
aKCHOJIOTHYHOCTb, PEIPE3CHTAINS CPEICTBAMHU PA3IMYHBIX CEMHOTHYECKUX CHCTEM [5, c. 35].

Takum 00pa3oM, B KOHIENTYAIbHOH KapTHHE MHpa, GOPMHUPYIOLIeH HAMOHAJIBbHYIO S3bIKOBYIO JIMUHOCTB, pe-
3yJbTAaT MBIIIJICHUS PENPE3CHTUPYETCS B A3bIKE B COOTBETCTBUY C MEHTaJIbHOW OCHOBOM 3THOCA [3, c. 14-15].
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